Docusign Envelope ID: 69EEA4B4-EBED-4EAA-9614-4792BBD09884

. Biogen

Biogen Norway AS

The Norwegian Transparency Act
Report 2022-2024

4 s gm—— -
BlJtTNnauIsvome i T
] Crteovil

QIO E) of nolriass

e sy Isrigi 7T v Ao Y

* amid) ,wojoc yvolr ey b
4 ‘. ' -
= 5 AR &
1 "\ u % - J l




Docusign Envelope ID: 69EEA4B4-EBED-4EAA-9614-4792BBD09884

Table of content

1. Introduction to the Norwegian TransparenCy ACL..........cocovririeieienenene e, 3
2. Methodology for the Transparency ACt WOIK ..........cccoveiieiiiieiiere e 4
3. BIOGEN NOFWAY AS ..ottt et e st et e e s et e e te e st e ssa e teaneesreenteannennes 5
3.1 ADOUL BIOGEN NOIWAY AS ... bbbt 5
3.2 BUSINESS ACHIVITIES ...evvieiie ittt bbbttt bbbt 5
3.3 Introduction to guidelines and POLICIES ........cccueiveiieiieie e 6
4. DUE DIIIGENCE ...ttt bbbttt b et b bbbt 9
4.1 Account OF DUE DIlIGENCE .......ccveiieeieiie sttt sre e ene 9
4.1.1 INterNal EVAIUALION .......ccviiiiieiecie ettt ees 9
4.1.2 Evaluation of suppliers and BUSINESS PAMNETS.........ccceiiiiririeieeieere e 9
4.2 Actions to remedy, mitigate or prevent iNCIAENTS .........ccccvveiiiieie e 10
5. CoNtact INFOIMALION .......oiiiiiiiicicee e bbb 11
5.1 Signature by Management and BOArd .............cooureeiiiiiinenisineseee e 11



Docusign Envelope ID: 69EEA4B4-EBED-4EAA-9614-4792BBD09884

. Biogen

1. Introduction to the Norwegian Transparency Act

The Act shall promote enterprises' respect for fundamental human rights and decent working
conditions in connection with the production of goods and the provision of services, and ensure
the public has access to information about how businesses deal with negative consequences for
basic human rights and decent working conditions.

By fundamental human rights it is meant the internationally recognized human rights that are
enshrined, among other places, in the International Covenant on Economic, Social and Cultural
Rights of 1966, the International Covenant on Civil and Political Rights of 1966 and the ILO's
core conventions on fundamental principles and rights at work. Decent working conditions
means work that safeguards basic human rights and health, environment and safety in the
workplace, and that provides a living wage. By supply chain it is meant any party in the chain
of suppliers and sub-contractors that supplies or produces goods, services or other input factors
included in an enterprise's delivery of services or production of goods from the raw material
stage to a finished product. By business partner it is meant any party that supplies goods or

services directly to the enterprise, but that is not part of the supply chain.

The enterprises’ must carry out Due Diligence assessments in line with the OECD's guidelines
for multinational companies. The Due Diligence assessments must be carried out regularly and
be in relation to the size of the business, the nature of the business, the context within which
the business takes place, and the severity of and the likelihood of negative consequences for
basic human rights and decent working conditions. The businesses must publish an account of
the Due Diligence assessments. The statement must be made easily available on the company's
website, or be easily accessible. In the annual report, the companies must state where the report
is available. The report must be updated and published by 30 June each year and otherwise in
the event of significant changes in the business's risk assessments. It must be signed in

accordance with the rules in § 3-5 of the Accounting Act.

For more information, please visit: https://lovdata.no/dokument/NLE/lov/2021-06-18-99
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2. Methodology for the Transparency Act work
The methodology used to answer the requirements in the Transparency Act follows the OECD’s
guidelines for due diligence for multinational enterprises in accordance with 8 4 in the
Norwegian Transparency Act. The method is based on a four-step model that contains the
following components and activities:
1. Embedment of responsibility
a. Embedment in the board and management
b. Embedment into policies and management systems
2. Due Diligence
a. Analysis of the enterprise’ suppliers and value chain in accordance with the
OECD guidelines
b. Due Diligence assessment with representatives from the enterprise to identify
areas of improvement
3. Prioritize and prevent
a. Prioritize areas of improvement and selected suppliers to follow up
b. Identify measures to prevent, reduce or avoid negative impact
4. Prepare KPI and report
a. Prepare KPI for measurement and surveillance over time
b. Finalize report on the Norwegian Transparency Act for the enterprise
The data used is the enterprise’ supplier register, supplier transactions as well as global risk
indicators® for violations of human rights, violations of decent working conditions, violations
of economic and tax legislation and the maturity of national environmental policy. The analysis
further looks at current guidelines, routines and procedures the company has in place to be able
to map, carry out, measure, evaluate and follow up potential negative impacts for the company,

suppliers and business relationships.

Biogen Norway AS has collaborated with Azets for the supplier analyses and preparation of the

report.

! Global Slavery Index, Global Rights Index, Global Waste Index, Human Rights Guidance Tool, Human Freedom
Index, Corruption Perceptions Index, The World Strength of legal rights index & Worldwide Governance
Indicators.



Docusign Envelope ID: 69EEA4B4-EBED-4EAA-9614-4792BBD09884

. Biogen

3. Biogen Norway AS

3.1 About Biogen Norway AS

Biogen Norway AS (“Biogen Norway” or “the Company”) is the Norwegian affiliate of Biogen
Inc., one of the world's leading biotechnology companies focused on neuroscience. Since its
establishment in Norway in 1999, Biogen Norway has been committed to advancing scientific
innovation and improving the lives of people living with serious neurological and

neurodegenerative diseases.

As part of a company founded in 1978 by Charles Weissmann, Heinz Schaller, Kenneth Murray
and Nobel Prize winners Walter Gilbert and Philip Sharp, Biogen Norway benefits from a
strong global legacy in pioneering research. The organization works closely with healthcare
professionals, researchers, and patient communities to support the development and delivery of

innovative therapies.

Biogen Norway is governed by a dedicated leadership team that brings together diverse
expertise, strategic insight, and a commitment to upholding the company’s values and
compliance obligations. Morten Lofthus Tangnes serves as both Managing Director and Board
Member. In this dual role, he leads the Company’s daily operations while contributing to its
strategic direction. Sergio Ferreira Da Silva Teixeira is the Chairman of the Board, while Allan

Frank Fischer Petersen serves as a Board Member.

3.2 Business activities

Biogen Norway is deeply committed to advancing neurological care by combining scientific
innovation with a strong emphasis on patient engagement and education. The Company plays
a key role in the Norwegian healthcare landscape, particularly in supporting patients,

caregivers, and healthcare professionals in navigating complex neurological conditions.

With a therapeutic focus spanning Alzheimer’s disease, amyotrophic lateral sclerosis (ALS),
Friedreich’s ataxia, multiple sclerosis (MS), and spinal muscular atrophy (SMA), Biogen
Norway works to address some of the most challenging neurodegenerative diseases. Through
disease-specific digital platforms and targeted educational initiatives, the Company empowers
patients and caregivers with accurate, accessible information, supporting more informed and

confident decision-making around treatment options.
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Biogen Norway currently markets a portfolio of innovative medicines designed to support
individuals living with neurological conditions. These include AVONEX™, BENEPALI™,
PLEGRIDY™, SPINRAZA™, TECFIDERA™, TYSABRI™, and VUMERITY™ — therapies
primarily focused on the treatment of multiple sclerosis and spinal muscular atrophy, where the

Company continues to make significant contributions.

By integrating cutting-edge therapies with robust patient support efforts, Biogen Norway
remains at the forefront of neurological care, driving progress in both clinical outcomes and

quality of life for patients across the country.

3.3 Introduction to guidelines and policies

At Biogen Norway, a robust framework of policies, procedures, and ethical guidelines governs
the conduct of its employees, officers, board directors, and business partners. Rather than
relying on a singular, centralized employee handbook, Biogen Norway structures its guidance
through a comprehensive set of local policies and global guidelines, tailored to ensure clarity,
relevance, and compliance across its global operations. This decentralized but unified approach
ensures that all individuals engaged with Biogen Norway — whether directly employed or acting
in a professional capacity on the Company’s behalf — understand and follow the standards that
support legal compliance, ethical behavior, operational excellence, and respect for people and

the environment.

Biogen Norway places significant importance on environmental, health, and safety matters
through its Global Environmental, Health & Safety Policy, which forms the backbone of its
HSE handbook. This policy reflects Company’s commitment to minimizing environmental
impacts, ensuring workplace safety, and promoting health-conscious operations throughout its

value chain.

The cornerstone of Biogen Norway’s ethical and behavioral standards is the Code of Business
Conduct, which is binding for all employees, board members, and officers. Moreover, business
partners — including joint ventures, agents, consultants, distributors, suppliers, vendors,
independent contractors, and temporary employees — are expected to adhere to the same
principles outlined in the Code. Violations of the Code, any relevant laws or regulations, or the
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encouragement of such misconduct can result in disciplinary action. In serious cases involving

legal breaches, the Company is committed to full cooperation with the appropriate authorities.

The Code of Business Conduct establishes clear expectations for reporting and managing
incidents of harassment, discrimination, corruption, and other unethical or illegal conduct. It
further addresses respect for patients and their privacy, responsible interaction with patient
advocacy organizations and healthcare professionals, and an inclusive and harassment-free
workplace culture. Biogen Norway explicitly supports diversity, inclusion, and work-life
balance, as highlighted in its Ways of Working Global Guidelines, which promote flexible work

arrangements based on the nature and needs of employees’ responsibilities.

In alignment with its values, Biogen Norway upholds human rights across all its business
activities. The Company advocates for the rights of every individual it interacts with, whether
patients, employees, customers, or business partners. This commitment is embedded in
operational processes such as the Global PTP Vendor Onboarding and Management SOP and
the Global Non-Employee Policy, which ensure that ethical standards are maintained in the

management of both internal and external collaborators.

Biogen Norway ensures that all employees have access to relevant internal routines and
procedures, which enables consistency and transparency in business practices. This access
reinforces individual accountability and supports alignment with the Company’s mission and

regulatory obligations.

Biogen Norway expects its suppliers to comply with the same ethical standards it sets for its
internal teams. The external Code of Business Conduct, which mirrors the internal version,

clearly outlines the expectations and ethical requirements for business partners.

In managing supplier relationships, Biogen Norway maintains standardized procedures and
tools. The Global Purchasing Policy outlines the Company’s procurement standards in
accordance with the Code of Business Conduct. This policy, authorized by the Chief
Procurement Officer, ensures that goods and services are sourced ethically and fairly. Global
Procurement is responsible for directing all systems and processes associated with purchases

within the defined scope.
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Complementing the procurement framework, the Contract Review Policy specifies which
contracts must be reviewed by the Biogen Legal Department prior to execution. This policy
applies to all employees, the Board of Directors, and any agents or consultants acting on behalf
of Biogen globally. It sets clear boundaries on which agreements necessitate legal scrutiny and

outlines exceptions for more routine contractual engagements.

To ensure appropriate supplier qualification, Biogen uses a Vendor Risk Management (VRM)
system. This comprehensive system governs the onboarding and qualification process for
suppliers and vendors, enforcing a strict requirement that no payments can be processed unless
the supplier has been successfully entered into the VRM system. Although there is no
formalized supplier follow-up procedure, suppliers not used within a default period of one year
are automatically deactivated in the VRM system and must be re-registered to engage in new
contractual agreements. The frequency and nature of supplier interactions vary depending on

the service — for example, some consultants or auditors may only issue invoices annually.

Several additional policy frameworks reinforce Company’s operational integrity and ethical

standards:

e R&D Policy: Ethical Conduct, which outlines the principles guiding scientific and
medical research;

e Separate contracts for companies and individuals, particularly applicable for roles such
as health consultants:

e Global Anti-Bribery and Anti-Corruption Policy, which underscores Company’s
commitment to ethical business dealings;

e Global Competition Law Policy, promoting fair competition and responsible market
behaviour;

e Global Trade Compliance Policy, ensuring adherence to applicable trade laws and
regulations;

e EHS Management System Manual and the Global Sustainability Policy, which reflect

Company’s active promotion of sustainable practices across its operations.
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4. Due Diligence

4.1 Account of Due Diligence
Biogen Norway has carried out a Due Diligence assessment in accordance with § 4 of the

Norwegian Transparency Act and accounts for the Due Diligence in accordance with § 5.

The Company has carried out an internal analysis, as well as analysis of suppliers and business
partners for 2022-2024 based on global risk indicators on human rights, working conditions,

climate and environment, as well as corruption.

4.1.1 Internal evaluation

Biogen Norway maintains a strong internal framework dedicated to ensuring the safety and
well-being of its employees and collaborators. As part of the Company’s routine internal
evaluation, it is notable that there have been no recorded or suspected work-related accidents

to date.

The assessment of potential risks associated with work-related incidents has been thoroughly
analyzed. The likelihood of such incidents occurring has been rated as low, with a score of 1
on a standardized risk scale. Similarly, the potential consequences of any hypothetical incidents
have also been assessed as low, receiving a score of 1. These evaluations result in an overall
risk level of 1 — categorized as low — indicating a minimal exposure to occupational hazards

within the current working environment and procedures.

4.1.2 Evaluation of suppliers and business partners

Between 2022 and 2024, Biogen Norway engaged with a total of 139 suppliers and business
partners as part of its operational and strategic activities. This network includes a diverse range
of entities providing goods, services, or institutional functions necessary to support Company’s
mission. In line with the Company’s commitment to responsible business practices and risk-
aware procurement, a systematic evaluation was conducted to assess the integrity, origin, and

associated risk levels of these entities.

Of the total, 31 suppliers were identified for prioritisation based on two key criteria: those
accounting for approximately 80 % of all transaction volume and all suppliers based outside of
Norway. These prioritised suppliers span several countries, including Denmark, Germany,

Great Britain, Poland, Portugal, Spain, Sweden, Switzerland, the Netherlands, and the United
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States. Within this group, a further analysis based on internationally recognized country risk
indicators determined that Poland, Portugal, and Spain fall into the medium-risk category.
However, it is important to note that no suppliers or business partners were located in high-risk

countries during this evaluation period.

Beyond the prioritised group, 13 suppliers were categorized as “neutral.” These include
governmental institutions such as tax authorities and customs directorates, as well as insurance
providers and internal group companies within the Biogen corporate structure. Given their
nature and roles, these entities pose neither operational nor ethical risks and were therefore

excluded from prioritised evaluation.

Additionally, 14 suppliers were identified as representatives of unions and professional
associations, all of which are based in Norway. These were assessed as low-risk entities and

were also not subject to prioritisation under the formal evaluation framework.

All suppliers and business partners — regardless of their prioritisation status — have been

formally registered and controlled through Company’s VRM system.

Biogen is not aware of any recorded or suspected incidents involving its suppliers or business
partners that would conflict with the OECD Guidelines for Multinational Enterprises. This
underscores the effectiveness of the Company’s risk management approach and the ethical

foundation of its sourcing and partnership practices.

For the 31 prioritised suppliers, individual risk evaluations were conducted using a framework
that considers both the likelihood and potential consequence of negative incidents. Each of these
assessments concluded with a low total risk rating, reaffirming that even among the most
significant or geographically diverse partners, Biogen Norway maintains strong safeguards and

responsible relationships.

4.2 Actions to remedy, mitigate or prevent incidents
Despite the low level of assessed risk, Biogen Norway remains firmly committed to continuous
improvement and the proactive prevention of potential issues. A comprehensive framework of

policies is in place to address emerging risks before they can materialize, and the current low-

10
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risk profile is viewed not as a conclusion, but as a solid foundation for further strengthening the

Company’s safety-first culture.

To further align with the requirements of the Transparency Act, Biogen Norway will formally
embed responsible business conduct into its governance framework through the adoption of a
board resolution. This will ensure that the Company’s policies and actions explicitly reflect its
commitment to human rights, ethical standards, and transparent operations.

By maintaining a structured, risk-informed, and policy-driven approach, Biogen Norway
ensures that its suppliers and business partners operate in line with the Company’s core values,
international standards, and ethical expectations. This includes upholding principles of
accountability, vigilance, and the continuous reinforcement of safe, responsible work practices.
Even in a low-risk environment, these safeguards remain essential to ensure resilience and long-

term integrity across all areas of operation.

Given the current state of low supplier risk — combined with the strength and effectiveness of
Biogen Norway’s internal routines and policies — no additional measures are planned for 2025.
However, Biogen Norway will continue to monitor its processes and partnerships closely to
uphold the highest standards of ethical and safe business conduct.

5. Contact information
For more information on the Norwegian Transparency Act for Biogen Norway, please contact:
Finance Manager, Denmark & Norway: Henrik Jgrgensen

E-mail: henrik.jorgensenl@biogen.com

5.1 Signature by Management and Board

The report is read and approved by the Company’s management and board:

DocuSigned by: DocuSigned by:
Mortun Twngnes [Sem)w Tiiptira
D4FB565C809548D... R 8556CCD8F73A471... _ _ . .
Morten Lofthus Tangnes Sergio Ferreira Da Silva Teixeira
Managing director, Board member Chairperson
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